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ABSTRAKSI 
Tujuan penelitian ini untuk membuktikan apakah Pelatihan berpengaruh 
terhadap Kinerja Karyawan pada BMT di Wonogiri. Untuk membuktikan apakah 
Work-Life Balance berpengaruh terhadap Kinerja Karyawan pada BMT di 
Wonogiri. Untuk membuktikan apakah Happiness to Work berpengaruh terhadap 
Kinerja Karyawan pada BMT di Wonogiri 
Populasi dalam penelitian ini adalah seluruh karyawan yang ada di 28 Bank BMT 
di wilayah Wonogiri. Metode pengambilan sampel ini berdasarkan teknik 
probability yaitu Purposive Sampling sedangkan sampel diambil dari populasi 
harus betul-betul representatif (mewakili) yaitu sebanyak 150 respoden dari 10 
BMT yang ada di wilayah Wonogiri. Berdasarkan hasil penelitian variabel 
pelatihan mempunyai pengaruh terhadap kinerja karyawan. Variabel work-life 
balance mempunyai pengaruh terhadap kinerja karyawan. Variabel happiness to 
work mempunyai pengaruh terhadap kinerja karyawan. 
Kata Kunci : Pelatihan, work-life balance, happiness to work dan kinerja 
karyawan 
 
.. 
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ABSTRACT 
 
The purpose of this study was to prove whether the Training affected 
Employee Performance at BMT in Wonogiri. To prove whether Work-Life 
Balance affects Emloyee Performance at BMT in Wonogiri. To prove whether 
Happiness to Work affects Employee Performance at BMT in Wonogiri. 
The population in this study were all employees in 28 BMT in the 
Wonogiri region. This sampling method is based on the probability technique that 
in Purposive Sampling while samples taken from the population must be truly 
representative (representing) as many as 150 respondents from 10 BMT in the 
Wonogiri area. Based on the research results training variables have an influence 
on employee performance. Work-life balance variable has an influence on 
employee perforamnce. Happiness to work variable has an influence on employee 
performance. 
 
Keywords: Training, work-life balance, happines to work and performance.  
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